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Balanced gender representation in corporate leadership positions 

French Law no. 2021-1774 to promote gender professional equality 

Reporting year :  
 
2024 

      
      
Percentage of women among executive management   14,60% 
    
Percentage of men among executive management   85,40% 
   
Percentage of women among Executive Committee  30,77% 
   
Percentage of men among Executive Committee  69,23% 

 


